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Report on Academic Development
Academic Year 2005

Rev. Brother President
Brother President Emeritus
Faculty members
Distinguished guests, and
Giraduates

Itis a great honour 1o present 1o you this Report on Assumption University's Academic Development

for the Acadennc Year 2005,

Assumption University’s Academic Year 2005 is filled with developments and events, which involve

the whole AL family from administrators, faculty members, stallf members, students Lo alummni, parents and
society. These developments and events stand as proof of the University’s efforis to maintain her leading
position as an institution for knowledge.

The following is the summary report of these developments and events. [talso includes staustical data

on the Graduates ol Class 33.

Curriculum Development

For Academic Year 2005, 3 new programs were approved and offered. They are as [ollows:

Doctor of Philosophy in Business Administration

Master of Science in Supply Chain Management

Master of Science in Sofiware Enginecring
In addition, 4 Doctoral and Master degree programs, which were approved by the University Council,
are currently in the final stage of approval by the Ministry of Education, namely:

Doctor of Philosophy in Counselling Psychology

Master of Business Administeation in Technology Management (1 vear program for Young Executive)

Master of Science in Financial Economics

Master of Science in Management (cLearming)
Being aware of the rapidly growing need for higher education of executives and entreprencurs, lacking
access to the traditional mode of education, 2 eLearning programs have been formulated and submitted
to the University Council for approval with the aim of providing to the targeted leamers accessibility to
quality education. They are as follows:

Master of Science Program in ¢Learning Methodology

Master of Science in Program ICT (eLearning)
Moreover, one Doctoral degree program has also been submitted to the University Council for approval,
namely:

Doctor of Management in Organization Development
At the same time, to keep abreast with the changing technology and need of stakcholders, a total of 21
existing programs were modified.

Human Resource Development
The University recognizes the need to develop its human resources in terms of qualifications and skills to

meet the ever-rising demands of its stakeholders. Foryear 2003, there were 11 successtul members for
Master's Degree and 17 for Ph.D. In addition, 9 new applicants for Master’s and 17 new applicants for
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Ph.[2. scholarships were approved. Atotal of 87 facully and staff members are presently pursuing their
studies: 2 members taking Graduate Diploma in Teacher Education, 37 members taking Master's
programs, 48 members taking Ph.D, programs. The Master’s and Ph.D. programs are being undertaken
in countries such as Thailand, Australia, USA, England and New Zealand

For seminars, conlerences and training programs, out of 364 facully and staff participants, 56 atlended
various faculty development programs abroad and 308 nationally,

Kesearch Support and Development

As part of the University"s effort to motivate faculty members to become maore involved in research, the
Research Support Commitlee was s¢t up to provide support and guidance to interested faculty members
who reguest for the University's research funding, In the year 2005, out of 4 researches proposed to the
committee, | study was approved for funding. Final reports lor the other research studies that have
been approved in 2004 academic year are also due at the end of this year,

Throughout the year, a total of 21 faculty members made academic presentations abroad and 16 members
within the country,

International Alliances Development

I the year 2005, the University has signed 18 Memorandums of Understanding (MOU) with universities
and educational institutions from 10 counties on such agreements as: student and faculty exchanges,
twinning programs and general and research collaboration. These MOUs strengthen our international
alliances with other umversities and together with the existing MOUs, resulted in more student and
faculty exchanges, visits and collaborations among allied universities,

Major Events

Academic Year 20035 was highlighted with auspicioos and memorable events. A list ofthese events 15 as
follows:
The visit of the Ambassador of the Republic of Peru.
The visit of the Minister of Transportation of Svrian Arab Republic and Honorary Consul of Syriain
Thailand.
The 60 Birthday Anniversary of the University's President.
The Second Imernanonal Conference on cLeaming for Knowledge-based Society.
The visit of Her Royal Highness Princess of Nigeria
AuAcademic Competiions organized by Undergraduate faculhes,
The Conferment of Prince of Songkhla University’s Honorary Doclorate Degree in Educational
Management on our President Emeritus
The visit o HLE, The Kabaka, King of Buganda,
The 6" cycle Birthday Anniversary of President Emeritus
Conferences, workshops and trainings ina wide variety of fields organized by the different facultics
such as: Counseling Psychology, Communication Arts, Education, Law, Nursing Science, Philosophy
and Religion, School of Management, Science and Technology, and Busimess Training and
Consulting Center (BTCC).
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Statistical Data on Gradoates of Class 33
At the start of academic year 2003, the University had a total of 18,087 students. Of these, 16,104 are

taking Bachelor degree programs, 1,878 are taking Master degree programs and 1035 are taking
Ph.D. programs.

Thus far, the University has conferred degrees to 32 classes with atotal of 47,558 graduates. Inacademic
year 2005, 4,051 graduates will receive their degrees. The number of graduates categorized according

tor their degrees and areas of specialization are as follows:

|1 Doctoral degrees

- 3 i Computer Information Systems

- 3 in Computer and Engimeering Managemenl
- 5 n Philosophy

D63 Master degrees

- 524 in Busimess Administration

- 19 in Organization Management

- 53 n Tourism Management

- 76 in Computer Information Svstem

- 52 in Computer and Engmeering Management
- |4 in Counseling Psychology

- 3 n Philosophy

- 2 in Rehgious Studies

- 3 in English Language Teaching

- 2 in English Language and Literatures

- 10 in Computer Science

- 31 in Information Technology

- 3 in Telecommunication Science

- 29 in Technology Management

: 2 in Applied Statistics

- 2 in Management

- I in Broadband Telecommunications

- 3 i Telecommunication Management

- 11t in Internet and E-Commerce Technology
- 19 mn Busmess Law

- i in Curriculum and Instruction

- 2 in Fducational Admumstration

8 Graduate Diplomas in Teacher Education

3,067 Bachelor degrees

- 1,554 from 9 majors in the ABAC School of Managemeni

- 51 from 3 majors in the Faculty of Risk Management and Industrial Services
- R0 from 4 majors in the in the Faculty of Arts

- |5 from the Faculty of Nursing Science

- | 64 from 4 majors in the Faculty of Science and Technology

- 59 from 4 majors in the Faculty of Engineering
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- |86 from 2 majors in the Faculty of Communication Arts
- 163 from the Faculty of Law

- 25 fram 2 majors in the Faculty ol Biotechnology

- 4 from 2 majors in the Faculty of Architecture

Among these graduates, there are 224 outstanding academic achievers who will receive the University
Council's and the President’s Certificates of Honour.

Having attained a cumulative grade point average of 3.8 and above, 18 graduates will receive the
Summa Cum Laude honour and will be awarded Gold Medals,

Another 98 graduates who have attained a cumulative grade point average between 3.5 and 3.79 will
receive the Magna Cum Laude honour and will be awarded Silver Medals.

The 108 graduates who have attamed o comulative grade point average between 3.25 and 3.49 will
receive the Cum Lavde honour and will be awarded Bronze Medals,

The Umiversity has always been committed to her mission of providing intemational quality education
and has rapidly progressed i several aspects as presented in the various activities mentioned in this
veport, This, clearly, can be attributed to the perseverance, devotion, and unwavering commitment of
admunistrators, faculty members, and statt'to their roles and duties, and more importantly, the trust of
students, parents, and the industry.

On this auspicious oceasion, | would like to call upon the President of the University,
Rev. Bro. Dr. Bancha Saenghiran, to confer the diplomas and the certificates of honours 1o the successful
Ciraduates of Class 35.

Rev. Visith Srivichairatana, Fs.g., DM,
Vice President for Academic Affairs
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Address by the President
at Commencement Exercises on January 21, 2006

The University Chaplain,

Chairman of the University Council,
President Emeritus,

Members of AU Community,
Haonored Guests,

and Dear Graduates :

COn beball of all present, it1s my privilege o congratulate you atthis graduation ceremony. Thisceremony
symbolizes your success and achievement in the academic world, We are all here 1o bear wilness (o vour
achievement. Today, there are famaly members, relatives, triends and well-wishers coming to you with Howers,
and words of congratulation along the way, They are happy for you and watch you with admiration and pride.
The procession into the hall symbolizes the academie journey you made. The walk across the stage to receive
vour degree represents the realization ol your dreams. Your fecling is high with all this excitement because you
have finally reached what you have aspired to achieve. With this body of knowledge, you are ready to lace the
world on your own.

On this occasion, permit me to recall and point out to vou a lew basic principles in life, which you
should adhere to dearly. They are like toundation stones in life. Plato wrote, “Education makes good men and
that good men aet nobly,” Therefore, education is meant to benefit both the individual and the society by
preparing every one to become a good person and o behave virtuously.

How does AL impart values to von?

The University sees itself as contnibuting to change the culture and society by imparting an education
aimed at developing values among its students. | want to highlight some of the efforts that are aimed at contributing
to the realization of the goal, Every institution teaches its students values in some form. An institution is an
instrument of change, the vehicle by which we fashion a better society. Concurrently, there must exista linkage
between values and policy inorder for an mstitution to affect positive change. Higher education institutions are
responsible for articulating values to society in general. Therefore, 1t is particularly important that such institutions
communicate values that are clear and balanced, and can be applied in different and complex situations,

The values of AU are articulated in our Vision/Mission statement, codes of conduct, and academic
integrity policies. The core values of AU can be clarified inrelation to academic integrity and they can be
communicated through orientation programs, as well as the publication and dissemination of key documents,
stich as the student handbook. [ will present here four values that are basic to life. They overlap in soime way
but cach 15 worth mentioning.

1. Discipline

Discipline can be defined as *the sense of personal responsibility of one’s behavior and the habit of
choosing correctly what is right for us.” Student discipline is and always has been, an excellent opportunity for
development efforts. Itis a central part of the mission of AU education to shape the character of our students.
The University still acts in loco parentis. Codes of conduct are the way we inform you of your behavioral
standards, the methods by which the rules are enforced and adjudicated. and the institution’s response 1o
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violations, The basic goal and necessity of maintaining an environment conducive to leaming, and student
development, in some form has been a fairly consistent objective of student discipline throughout our existence.
Administrators see it as a means of helping students develop insight and accept responsibility and understand
the consequences tor their behavior iFthey fail to pay attention to the values taught and disseninated,

A commumity of learming, at its best, 1s guided by standards of student conduct that deline acceptable
behavior and integrate the academic and nonacademic dimensions of campus life through a broad-based,
unified approach to student discipline that demonstrates and reinforees the importance and itegnty of institutional
values, The approach must be unified through the collaborative efforts of facully, admimistrative staff, and
students as they seek to ascertain just what those institutional values are, and how they can best be articulated
and enforced for the good of the institution, and Lor the growth of the individual student. You should consider
student discipline to be a caning and supportive relationship,

Apart from formal codes of conduct, you also face in your daily campus life informal codes ol conduct.
Knowingly or unknowingly, it also gives rise to personal development and formation of character if vou know
how to make use of it

T, Professional Ethies

Ethics may be defined as philosophical inguiry into the nature and grounds of morality. The term morality
is here used as a general name for moral judgments, standards, and rules of conduct. The ulimate purpose of
normative and analvtic ethics i$ to enable us o armive ata entical, reflective morahty of our own, Liveryone 1s
brought up with some sel of moral beliefs and every society has some moral code as part of'its way of lite. Bul
an individual may either blindly accept the moral code of his society, or he may come to reflect upon it and
criticizel,

Moral growth occurs, then as vou develop your capacity to reason about your moral beliefs. Instead of
blindly adopting your society s moral code or being easily shocked by the moral systems of other cultures, you
are able to think clearly, calmly, and coherently about any set of moral norms. You learn how to give good
reasons for accepting and rejecting such norms, or else you learn the limit of moral reasoning, or why no such
reasoning is possible. Whatever might be vour conclusions, they are arrived at on the basis of your own
reflection. You can then decide for yourself what standards of evaluation and rules of conduct to commt
yoursel! o,

AL makes itmandatory for you to attend ¢lasses on “Professional Ethics.” Al the same time, exposure
to reality 1s made available to vou so that you can come to contact with real life situations. Unfortunately, some
of you did not give il a serious attention. Instead, you consider it to be imelevant to your future life. For thosc of
you who are serious about it, you will find that it is very useful for your life. The benefit arises [rom your
personal traimmg and disposition,

3. Honesty and Integrity

Honesty and integrity can be recognized and affirmed 10 be a core institutional value. How can faculty
foster student honesty. We believe that AL must use our academic-integrity systems to foster “honesty and
integrity” and to discourage students from falling into the habit of cheating and deception. The challenge 1s
significant, since multiple public incidents show startlingly high rates of cheating especially in graft and cormuption
in the country.

AU commits itsel {10 the pursuit of Truth and knowledge. The process of truth-seeking is grounded in
certain core values, starting with a commitment to honesty and integnty in academic work. Any graduate wants
to work in communities where competition is fair, integrity 15 respected and cheating i1s punished, with reduce
opporunitics to engzage in academic dishonesty and where prevention is a critical line of defense against acadenuc
dishonesty.
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Students eraduating from AU will pursue professional careers in which people’s lives und the weltare
of the environment are in therr trust, Theretore, itis eritical that vou develop and honor principles of honesty and
inteerity that youwill carmy imto vour future endeavors, Honesty 1s one of those intangible qualities which has
become so compromised m our society nowadays. [ vou look back and try 1o review your past lite on
campus, vou must have seen examples of academic dishonesty i different forms on campus. Some studenis
were involved incheating by bringing or using erib sheets, looking at other students” answer papers, Inappropriate
collaboration might occur during the examinations or while preparing for term paper. Onahigher level, some
engaged i plagiansn.

Tobe deemed “honest™ is to be “held m honor,”™ The honest person is one who deals Tarly and
uprightly in speech and act as o person who may be trusted,  As part ol academic community, honesty in
academic work engenders trust and ensures credibility and authority. The honesty must be cenume, real and
having no pretences. You must continue Lo be honest with yoursell, with the people around vou, vour lite
partner. Butabove all vou have to be honest with God whaoas all knowing,

4. Sell-Dhvected Lifelone Learning

Litelong learning 1s best understood as a process ol mdividual learning and development across the
lite-span. from cradle 1o grave and it refers not only to education in formal setungs, but also o “lhife-wide™
learning in informal settings, at home, at work and in the wider community. The emphasis on learning is
sigmificant. The individual is at the heart of a lifelong learning system, and it depends to a large degree on the
capacity and motivation of individuals w ke care of their own leaming. Litelong leamimg can be as much about
the smiall thines of everyday il as about the grand objects of conventional discourse, or to changing constellations
of problems and contexts,

The world is becoming a “global village” which implies a muti-cultural village, where people are confronted
with others who have a different knowledge of the world, Democracy can only lunetion accordimg 1o s
principles il people have equal possibilities t inform themselves, solve problems, make well-considered choices
and generally take part in the social construction of reality. In order to realize this promise, you must become
self-directed lifelong leamers. Leaming must be extended far bevond educational participation. The development
of such skills includes the development of these three inleracting aspects: learning to leam, knowledge base and
motivation. You must gradually acquire competence to regulate all components in learming, Al the same time,
vou must stimulate the knowledge-building process necessary 1o gain domain expertise. foster motivation 1o
enlarge tolerance ol uncertainty,

The new non-formal leaming is a part of an extended project of persomal development or sell-realization,
In whatever state of Tifie vou may be, vou must learn how 1o leam so that you can cope with the changes of ime,
vl can participate in the globalization, and vou will be able o share your life with others,

Dear Goraduates, You must have experienced some tension between your own values and the corpus
ol common institutional values in which vou are asked to share. Unless there 1s at least amimmum shanng of the
communality of values, campus lile is hardly a viable one. Social values are shared, they are agreed upon by
plurality of people and do not depend upon the judgment of any particular individual. People connect these
values with the preservation of the common welfare and the sanisfaction of social needs, You might have
acquired certain values as part of vour life, Each one can reflect on it and see how far each one can achieve.
I vou do not et enough, it is better late than never. Assumption University as an educational institution has
done 1ts part to instill in vou certain values. Now, it1s vou who have to continue the journey.

As 2 learning person and in a learning society, vou must continue 1o develop vourselCto the fullest. 1tis
vour daily awareness (o engage in acquiring these values that you can attain a higher level of perfection.

Dear Graduates, You have to recognize that none of vou, made it to this day alone. Apant from the
Faculty members, you also have others, like parents, friends, who provided support to you in one way or other
1o make vour education possible, You should acknowledge their contribution to vour academic success and
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I want you to appreciate just how carefully vour beloved University has prepared vou to ¢njoy this
maoment, the moment of vour Commencement. Your time at the University was always onented towards the
hortzon of this graduation day. Ttmarks the boundary that separates vour student life and your professional life,
alife in which vowwant o follow your dreams. At the University vou have learned much, you have developed
expertise in at least one field of study, vou have proven your ability to survive the tidal wave, And you have
nurtured qualities of mind and heart that transcend any particular body of knowledee or academic discipling,

This is a new mission that you should strive alter your graduation, 1o be able to achieve personal
growth to help others i society, Go forth from this University to the real world with confidence., Commit
voursell o makmg vourselta better person and a better world. We will support you inevery way we can.

May 1 onee agam and on behall ot all present here teday, congratulate cach and evervone of yvou on
your success. Contmug to be “the salt of the earth™ and “the hight of the world,” Live your life worthy ol being
ALl graduate. We wash yvou God s blessing and the bestin vour life always!

Hancha Sacnehiran, Ls.e., Ph.DD,
President
Januwary 21, 2006
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